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CALL TOM
FOR A FREE
ESTIMATE

Since 1993!
Tom Gieryng, owner and operator

925-377-0977
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TREE SCULPTURE

COMPLETE TREE CARE
Proudly serving the East Bay since 1965!
Certified Arborists <+ License #655977
(925) 254-7233 < www.treesculpture.com

Fully Insured <

35 years of experience in architectural design

www .kaplanarchitects.com
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Weed Cutting
Call Tony at (925) 497-3741
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Brush Clearance per Fire Regulafions

Edward Jones

Compare our CD Rates
Bank-issued, FDIC-insured

3-month

1.50 =

Minimum deposit $1000

1-year

2.10 =

Minimum deposit  $1000

Call or visit your local financial advisor today.
Fred Steingraf, AAMS®

Financial Advisor

3685 Mt Diablo Blvd Suite 161
Lafayette, CA 94549
925-297-4200
fred.steingraf@edwardjones.com

* Annual Percentage Yield (APY) effective 06/07/2022. CDs offered by Edward Jones are bank-issued and FDIC-insured up to $250,000
(principal and interest accrued but not yet paid) per depositor, per insured depository institution, for each account ownership category. Please visit
www.fdic.gov or contact your financial advisor for additional information. Subject to availability and price change. CD values are subject to interest
rate risk such that when interest rates rise, the prices of CDs can decrease. If CDs are sold prior to maturity, the investor can lose principal value.
FDIC insurance does not cover losses in market value. Early withdrawal may not be permitted. Yields quoted are net of all commissions. CDs
require the distribution of interest and do not allow interest to compound. CDs offered through Edward Jones are issued by banks and thrifts

nationwide. All CDs sold by Edward Jones are registered with the Depository Trust Corp. (DTC).

FDI-1867K-A © 2022 EDWARD D. JONES & CO., L.P. ALL RIGHTS RESERVED.

Entertainers’ Paradise Witk Captivating View!

Contact

Julie Georgiou
925-200-8246

www.lamorindaweekly.com
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/ 3816 Hidden Springs Ct.

El Sobrante

Lovely 4 br/2.5 ba, 2535 sq ft. located in
a premium setting with flat backyard and
surrounded by Sobrante Ridge Regional

L | Preserve. Breathtaking canyon and hill
views abound! Open concept floor plan
with kitchen/family room combo and
adjoining solarium, ideal for workout or

game room. $949,000

RELIANCE
PARTNERS

Better
o HOmes

CalBRE # 01043977 salesbyjulie@gmail.com

REAL ESTATE

www.salesbyjulie.com

Letters to the editor

Antiracism IS racism

A letter published June 8th asserted that “An-
tiracism is not racism” and “the recent mass
murder of black people in Buffalo by a racist
white man [is] part of an enduring legacy of
whites killing blacks.” Neither statement is
accurate.

Kendi popularized the term “antiracism” in
“How to be an Antiracist.” On page 19, he writes
“The only remedy to racist discrimination is an-
tiracist discrimination. The only remedy to past
discrimination is present discrimination. The
only remedy to present discrimination is future
discrimination.” He calls for more racism in the
form of racial discrimination. Discrimination
based on race is racism. Opposing racism is
good. Working to combat racism is better. But
antiracism is just more racism. And although its
performative aspects target whites, its real vic-
tims are usually Asians, as admissions data from
colleges and from selective high schools such as
Lowell demonstrate.

Regarding Buffalo and an alleged “enduring
legacy of whites killing Blacks,” the data shows
the opposite. Per black professor Wilfred
Reilly, “The narrative that America today is
crawling with white supremacists ... is not sup-
ported by the facts. Annual Bureau of Justice Sta-

tistics reports show all inter-race violent crime
involving whites and blacks typically makes up
only about three per cent of serious crime
against a person or property. Furthermore, this
smallish category of criminal offending is not
dominated by whites. In 2018, there were 59,778
white-on-black violent crimes, compared with
547,948 black-on-white violent crimes, out of
roughly 20 million total crimes. This category of
crime, broken down along racial lines, is just
over 90 per cent black-on-white. Those figures
are not entirely typical, but the black-white ratio
has been at least 75:25 in every postwar year I
have ever examined.”
www.spiked-online.com/2022/05/27/buffalo-
and-the-myth-of-americas-race-war/

See also Reilly’s book “Taboo” and “Race and
crime in the United States” at Wikipedia, which
states, “The per-capita [homicide] offending rate
for African-Americans was roughly eight times
higher than that of whites, and their victim rate
was similar.”

The resolution proposed by Mr Berti does
not prevent teaching actual history, only assign-
ing guilt for historical acts to current students
based on their race.

Robert Lavoie
Lafayette

Opinions in Letters to the Editor are the express views of the writer and not necessarily those of the Lamorinda Weekly. All published letters will include
the writer's name and city/town of residence -- we will only accept letters from those who live in, or own a business in, the communities comprising
Lamorinda (please give us your phone number for verification purposes only). Letters must be factually accurate and be 350 words or less; letters of up to
500 words will be accepted on a space-available basis. Visit www.lamorindaweekly.com for submission guidelines. Email: letters@lamorindaweekly.com;
Regular mail: Lamorinda Weekly, PO.Box 6133, Moraga, CA 94570

Passing the Baton — LES principal

.. continued from Page A3

Kim and her teaching staff
conducted the majority of the
2020-21 academic year virtu-
ally, while orchestrating weekly
homework pickups and drop-
offs and then returning to
school for partial days in April.
“Balancing the needs and de-
sires of all stakeholders with
the ultimate goal of student and
staff safety has been quite an
adventure.”

As Kim bids LES and the
district farewell, she is leaving
with a sense of pride and tak-
ing many lessons with her. In
addition to the students she has
supported, Kim is proud of the
team that she helped put in
place to ensure that the educa-
tion at LES remains outstand-
ing. “During my tenure at LES,
we had many, many retire-
ments of beloved, long-term
staff,” Kim says. “I am most
proud of the new staff that I
have hired over the past sev-
eral years and their dedication
to our students.”

One of the most important
lessons Kim has learned in her
years as principal is to simply
meet people where they are.
“When you are able to sit down
and have a conversation, you
are able to uncover what is the
crux of the problem and work
together to find a solution.”

As the mother of a rising

fifth- and a rising second-
grader at LES and a parent vol-
unteer Jennifer McCarthy has
worked closely with Kim over
the years. McCarthy became
acquainted with Kim and her
style when her eldest child was
in kindergarten and required a
student study team, and says
she observed many magical,
transformative moments in
McCarthy’s presence when
working in her role as a volun-
teer lunch helper. “It always
made me smile to hear Mrs.
Kim’s ‘quiet’ voice come over
the multipurpose room mic -
the chaos immediately calmed
and the kids suddenly were on
best behavior - because they
wanted Mrs. Kim to see them at
their best Leopard selves,” Mc-
Carthy says. “Hearing and see-
ing not just my own but so
many other kids' interactions
with her on campus, it is obvi-
ous they feel seen and known.”

When asked what it is she’s
going to miss most about Mrs.
Kim, it comes down to one sim-
ple thing for McCarthy. “How
real she is,” McCarthy says.
“Whether it's a lunch vendor
"emergency,"” a smoke day, dis-
tance learning, hybrid learning,
a tricky student situation, once
she says ‘it's going to be ok;
we'll make it work,” you knew
you could count on that to be
true.”

In that same spirit, Kim is

confident that things will con-
tinue to work out fine at
Lafayette Elementary school
even as she passes her baton to
the next principal, Melissa Bar-
clay. While Barclay will be new
to this particular role, she’s not
new to the district. Barclay
served as the district’s curricu-
lum and instruction adminis-
trator and Springhill Elemen-
tary’s assistant principal for the
past three years, and before
that, she was a reading special-
ist and third-grade teacher at
Lafayette Elementary School.
Barclay lives in Lafayette with
her husband and children and
she says she’s thrilled to be
back at LES.

“As a teacher at Lafayette
for five years, I know the dedi-
cation of the staff in academics
but also in creating a caring
and welcoming school culture
and environment.”

Editor’s Note: The Lafayette School
District governing board recently
appointed Dr. Brent Stephens as its
next superintendent, announced
that Betsy Balmat, the current
principal of Stanley Middle School,
will be joining the District Office on
July 1 as the new assistant super-
intendent of curriculum and in-
struction, and Nicole “Nikki” Cha-
plan has been selected as the new
principal of Stanley Middle School.
Profiles of these individuals will be
included in upcoming issues of
Lamorinda Weekly.
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Moraga Chamber’s new
executive director
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All of the weight of owning a
business rests on the owner’s
shoulders, from staffing to fi-
nancing to insurance and
safety. A business owner works
seven days a week, on site or in
their head. I really want them
to know that not only me, but
the Chamber sees them and
wants to help.”

Bidstrup’s future game
plan is to follow her credo “A
Strong Community makes for
Strong Business” by getting
both groups involved with each
other through social media,
website, job board, calendar
and business directory. She’s
also hoping to increase foot
traffic through a Moraga gift
card program; getting Saint
Mary’s College students and
faculty involved in the business

community; approach the town
council for more ARPA fund-
ing; create an ArtWalk event;
and bring back the Community
Faire.

“While things are improv-
ing for some, many many of
your local businesses are fac-
ing new and lingering chal-
lenges with increased costs,
staffing shortages and back-
due bills and rent,” reminded
Bidstrup. “We invite the public
to let your town council know
how important it is to increase
and prioritize support for local
businesses. Let’s keep our
Moraga businesses in Moraga
and let’s support them in order
to do that!”

To contact the Moraga
Chamber of Commerce email:
themoragacham-
ber925@gmail.com or phone:
(925) 235-0708.





